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 By nature, teachers enter the profession with high expectations, energy, and a 

desire to “give it their all.”  The sad reality, however, is that teacher burnout is all too 

common.   Teacher burnout is a serious issue where teachers begin withdrawing from 

other staff members and isolating themselves.  Due to the fact that “at the core of deep, 

meaningful, and relevant learning and of classrooms as communities lies the notion of 

relationship” (Bloom, 2013, p.2), it is when these relationships begin to disintegrate that 

teachers lose their sense of their classroom as a community and begin to feel alone.  Due 

to the crucial need for peer collaboration, support, and the natural interconnectedness of 

education, when a teacher feels alone, it is a figurative “death sentence” for his or her 

well-being. 

 The context of teacher burnout is varied due to its ability to strike both novice and 

veteran teachers alike.  Ultimately, teacher burnout is a double bind in which the teacher 

feels that “there is no escape” (Bateson, 2005, p. 15).  A teacher has a seemingly infinite 

number of expectations and professional obligations, yet only an 8-hour workday in 

which to accomplish it all.  It is the double bind of staying at school long past the bell has 

rung and accomplishing everything that needs to get done or leaving at a reasonable hour 

yet feeling unprepared and behind in obligations.  Whether this career fatigue manifests 

itself as a ninth-year teacher who feels as though each school day is becoming repetitive 

and monotonous from beginning to end or a second-year teacher who is so utterly 

exhausted that her fatigue leaves her wondering what could have ever driven her into this 

profession in the first place, teacher burnout is a serious issue.  “With so much to cover 

and so little time, teachers pace their lessons, trying to… [cover] the required content and 
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seeing to it that most students master that content” (Posner, 2004, p. 194).  This lack of 

time and high stress level diminishes the relational aspect of the classroom community. 

 Although teachers would like to give equal time and energy to all academic 

standards as well as time for students to gain mastery over the concepts, it can often feel 

like each new objective is another weight being added on their shoulders as they are 

struggling to just stay “afloat.” Relationships are at the core of education, and limited 

time is a staunch detractor from relationship building and maintenance. “Time is the most 

precious resource of the teacher.  As teachers we always seem to need far more time than 

is available… But because time is always in short supply, teachers are constantly making 

compromises based on priorities” (Posner, 2004, p. 194).  Less time causes teachers to eat 

lunch in their classroom rather than meeting together with other staff.  It also causes 

teachers to give less feedback to each student on an individual basis because of the 

constant “so little time, not enough time” mentality. 

 There are several elements to the dynamics of teacher burnout.  “Principals visit 

teachers with stopwatches in hand… There is no room for addressing children’s interest, 

curiosity, critical thinking, artistic expression, personal and social growth, or deeply 

interconnected, meaningful, and relevant learning” (Bloom, 2013, p. 14).   When teachers 

are limited by the educational system with very little room for creativity, it hinders the 

community and relational aspect of the classroom.  Testing is another element that 

“hinders learning at deeper levels of understanding.  There is no time to provide deep, 

meaningful, relevant, and stimulating learning opportunities” (Bloom, 2013, p. 13).  The 

emphasis is placed upon testing rather than authentic learning opportunities that foster 

relationships. 
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 Teacher burnout is an issue that could be avoided altogether with proper 

maintenance and support of the teacher’s mental and emotional well-being as well as 

adequate attention given to classroom relationships.  One possible solution is to try and 

emphasize seeing students as “sets or bundles of relationships” and by “trying to develop 

more meaningful relationships with them” by meeting with students individually and 

“trying to see the unique interrelationship comprising each one” (Bloom, 2013, p. 7).   If 

teachers can apply this relational context to their own lives as well, they will realize that 

they, too, are not robots.  They require socialization, collaboration, and adequate time to 

prepare for their professional expectations so they don’t reach this dangerous emotional 

state.  Too many valuable educators are falling to the wayside as casualties of the 

education system. 
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